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Nebraska Legislative Bills Introduced 2016 (104th Legislature)

April 21, 2016  Update

General Application Employment Bills
Prepared by Jackson Lewis, P.C.

Chad Richter
(Legislative Director Nebraska SHRM)
	Bill No.
	Bill Description
	Status 

	
	2015 CARRYOVER BILLS
	

	LB 60
(Sen Kintner) 
	Authorize possession of firearms on employer premises.
Employer Impact:  Any business entity, owner, manager or legal possessor of real property or public or private employer cannot establish, maintain or enforce a policy or rule prohibiting or having the effect of prohibiting the possession or storage of ammunition that is stored out of view and is locked within the trunk, glove box or interior of a privately owned motor vehicle or securely affixed to such vehicle and the vehicle is operated or parked in a lot open to the public.  An employer may be subject to civil action by any person injured or killed as a result of a violation and employees may bring a civil action against an employer for a violation.  An employee wrongfully terminated may seek back pay and reinstatement.  Employers cannot be held liable in a civil action for damages, injuries or death arising from use of a gun transported or stored unless the employer solicited or arranged the incident. 
	Introduced January 8, 2015
Referred to Judiciary Committee on January 12, 2015  
INDEFINITELY POSTPONED


	LB 83
(Sen Cook) 
	Prohibit employers from taking certain actions against employees relating to the disclosure of their wages
Employer Impact: Prohibits employers from prohibiting or taking action to discourage employees from disclosing their wages. Also prohibits employers from taking an adverse employment action against an employee for disclosing the employee’s wages or discussing another employee’s wages that have been disclosed voluntarily or otherwise retaliating against an employee for asserting his/her rights under these provisions. Requires employers to publish notice of the requirements of these provisions in their employee handbook. Allows employees to bring civil action against an employer for violation of these provisions.

	Introduced January 8, 2015

Referred to Business and Labor Committee 
Cook Priority Bill 2/17/2016

2/22/2016 Placed on General File 

3/3/2016 Enrollment and Review Filed 

March 18, 2016 Placed on Final Reading 
Approved by the Governor March 30, 2016

	LB 115
(Sen Scheer) 
	Prohibit certain actions relating to social security numbers
Employer Impact: Prohibits employers from requiring any individual to disclose or furnish his or her social security number or otherwise refuse any service, privilege, or right to that individual because he or she refused to disclose or furnish his or her social security number. Employers are excepted from these prohibitions where (1) the individual consents to provide or all the use of his or her social security number, (2) the social security number is required by law, or (3) the social security number is used for a criminal history background check by an employer. 
	Introduced January 9, 2015

Referred to Banking, Commerce, and Insurance Committee 

INDEFINITELY POSTPONED


	LB 255
(Sen  Morfeld)
	Provide income tax credits for apprenticeships

Employer Impact – Provides employers with a tax credit for wages paid to apprentices participating in qualifying apprenticeship programs.
	Introduced January 14, 2015

Referred to Revenue Committee

INDEFINITELY POSTPONED

	LB 276
(Sen Harr)
	Exempt certified independent contractors from the Nebraska Workers' Compensation Act
Employer Impact – Permit the Nebraska Department of Labor to certify independent contractors, which would then exempt those independent contractors from the requirement to obtain worker’s compensation insurance and preclude them from receiving worker’s compensation benefits. 
	Introduced January 14, 2015

Referred to Business and Labor Committee

INDEFINITELY POSTPONED

	LB 321

(Sen Bolz)
	Adopt the Nebraska Industrial New Job-training Act and authorize certain payments and taxes

Employer Impact – Creates partnerships between Nebraska employers and community colleges. Employers may create “projects” which involve provision of training or vocational services from community colleges and ultimately result in creation of new jobs. Employers may use a percentage of the amount withheld from employees’ wages for state tax withholding to pay community colleges for services provided in accordance with a written project plan. 
	Introduced January 15, 2015

Referred to Revenue Committee
INDEFINITELY POSTPONED


	LB 340

(Sen Brasch)
	Provide signage requirements and duties for the Nebraska State Patrol under the Concealed Handgun Permit Act
Employer Impact – Requires the Nebraska State Patrol to create a standardized sign employers and entities may post to prohibit carrying of concealed handguns
	Introduced January 15, 2015

Referred to Judiciary Committee

INDEFINITELY POSTPONED


	LB 447

(Sen Mello)
	Changes and provide provisions relating to retirement benefits and plans. 

Employer Impact – Vests general administration to board of trustees in certain circumstances, sets forth make up of board, related.  Requires employer to provide certain information to board of trustees (subject to Class v misdemeanor)

	Introduced January 15, 2015

Referred to Nebraska Retirement Systems Committee

Notice of Hearing 1/25/2016

2/18/2016 Placed on General File

2/29/2016 Advanced to Enrollment and Review  

Placed on Final Reading March 10, 2016
3/30/2016 Approved by the Governor 

	LB 448

(Sen Nordquist)
	Changes Membership of the Nebraska Investment Council and retirement provisions for Class V

Employer Impact – States all regular employees of a Class V School district hired after July 1, XXX, shall become members of the School Employees Retirement Systems of the State of Nebraska.  Discusses compensation calculations.
	Introduced January 20, 2015

Referred to Nebraska Retirement Systems Committee

INDEFINITELY POSTPONED

	LB 494

(Sen Nordquist)
	Change the minimum wage of persons compensated by gratuities
Employer Impact: Provides for a minimum wage of $3/hour for employees compensated by way of gratuities for a one-year period following the effective date of the Act (prior compensation was $2.13/hour). For each following year period, until the minimum wage for employees compensated by way of gratuities equal fifty percent of the minimum wage for employees not compensated by way of gratuity, the minimum wage shall be equal to the amount of the preceding year increased by the lesser of $0.95 or the amount necessary for the way to equal fifty percent of the minimum wage for employees not compensated by gratuities. For each year after the minimum wage for gratuity employees equals half of the minimum wage for non-gratuity employees, the minimum wage will equal the amount of the preceding year increased by the amount necessary to ensure that the wage remains equal to fifty percent of the minimum wage for non-gratuity employees. 

	Introduced January 20, 2015

INDEFINITELY POSTPONED


	LB 505
(Sen Krist)
	Change provisions of the Security, Privacy, and Dissemination of Criminal History Information Act
Employer Impact – Changes provisions regarding dissemination of arrest records for incidents which did not result in conviction and for incidents which resulted in a citation in lieu of arrest. After one year, law enforcement agencies would respond to a public inquiry in the same manner as if there were no arrest record or citation.


	Introduced January 21, 2015

Referred to Judiciary Committee 

2/1/2016 – Advanced to Enrollment and Review

2/10/2016 Placed on Final Reading 

Approved by Governor April 20, 2016

	LB 517
(Sen Riepe)
	Prohibit certain uses of interactive wireless communication devices while driving
Employer Impact – Prohibits use of wireless communication devices while driving, with exceptions for law enforcement officers, firefighters and operators of emergency vehicles.
	Introduced January 21, 2015
INDEFINITELY POSTPONED


	LB 584

(Sen Schilz)
	Transfer funds of the Cash Reserve Fund for a dental clinic and oral health training facility
Employer Impact – Transfer approximately $16M to create a Dental Clinic and Educational Facility Grant Fund.  Construction of clinic and movement to expand oral health professionals.
	Introduced January 21, 2015

Referred to Appropriations 

Provisions of LB 584 amended into LB 662 

INDEFINITELY POSTPONED

	LB 586
(Sen Morfeld)
	Prohibit discrimination based upon sexual orientation and gender identity
Employer Impact – Permits cities and counties to enact ordinances banning discrimination on the basis of sexual orientation and gender identity.
	Introduced January 21, 2015
2/11/2016 Morfeld Priority Bill 

INDEFINITELY POSTPONED

	LB 599

(Sen Ebke)
	Provide minimum wage for certain young student workers

Employer Impact – Wages for young student worker (as defined in the bill), to be paid at $7.25.  No more than ¼ of the total hours paid by the employer shall be at this wage rate.
	Introduced January 21, 2015

INDEFINITELY POSTPONED


	LB 632
(Sen Scheer)
	Prohibit employers and associations from precluding certain contracts relating to health benefit plans
Employer Impact – Permits employers to enter into contracts with health care insurance brokers or agents.
	Introduced January 21, 2015
Referred to Banking Commerce and Insurance Committee
INDEFINITELY POSTPONED



	LB 643
(Sen Garrett)
	Adopt the Cannabis Compassion and Care Act
Employer Impact – Prohibits arrest, prosecution or penalty to qualified, card-holding patients who have been prescribed medicinal marijuana to treat a medical condition. Prohibits employers from discriminating against individuals solely due to their status as a registered, qualifying patient using medicinal marijuana.

	Introduced January 21, 2015
Referred to Judiciary Committee

2/19/2016 Garret Priority Bill

INDEFINITELY POSTPONED


	
	NEW 2016 BILLS
	

	LB 678

(Sen Craighead)
	Changes to the Nebraska Real Estate License Act and require the commission to adopt and promulgate rules and regulations to the carry out the Nebraska Real Estate License Act
Employer Impact: Requires the commission to adopt rules and regulations pursuant to the Real Estate License Act. Employers who have employees in this area would be subject to new regulations/rules

	Introduced January 6, 2016
Referred to Banking, Commerce and Insurance Division January 7, 2016
January 25, 2016 Hearing
March 18, 2016 – Advanced to Enrollment and Review Initial

4/6/2016 Approved by Governor  

	LB 680

(Sen Riepe)
	Change requirements for pharmacy technicians
Employer Impact: Creates additional requirements for employment as a pharmacy technician in a health care facility, including obtaining a certification within prescribed time periods, and maintaining the certification during the time he or she is registered.
	Introduced January 6, 2016
Referred to Health and Human Services Committee January 7, 2016

January 27, 2016 Hearing 

March 21, 2016 Placed on Select File
4/6/2016 Approved by Governor 

	LB 685

(Sen Bolz)


	Adopt the Student Loan Repayment Tax Credit Act

Employer Impact: Provides a tax credit up to employers who contribute to repaying employees’ student loans. The credit would be $1800 per employee (up to 20 employees). The employee must have attended either high school or college in Nebraska. The employer’s repayments must be paid directly to the student loan lender or servicer (i.e., employers can’t reimburse employees). This bill would take effect January 1, 2017.
	Introduced January 6, 2016

Referred to Revenue Committee January 7, 2016

Hearing scheduled for January 27, 2016

March 15, 2016 Placed on General File 

INDEFINITELY POSTPONED

	LB 729

(Sen Johnson)
	Changes to provisions of the Real Property Appraiser Act
Employer Impact: Extends the exceptions from coverage of the Real Property Appraiser Act to include any person, including an independent contractor, who is retained by the county to assist in the appraisal of real property as performed by the county assessor.
	Introduced January 6, 2016
Referred to Banking, Commerce and Insurance Committee January 7, 2016

1/25/2016 Hearing Scheduled 

1/27/2016 Placed on General File

2/17/2016 Placed on Select File

3/3/2016 Presented to Governor
March 9, 2016 Approved by Governor

	LB 731

(Sen Johnson)
	Changes to provisions of the Real Property Appraiser Act

Employer Impact: Revises and sets forth the credential requirements for Real Property Appraisers.
	Introduced January 6, 2016
Referred to Banking, Commerce and Insurance Committee January 7, 2016

Hearing scheduled 1/25/2016

1/26/2016 Placed on General File
March 21, 2016 Enrollment and Review filed 

4/6/2016 Approved by Governor 


	LB 750

(Sen Lindstrom)
	Change Uniform Credentialing Act provisions relating to confidentiality and prohibit retaliation as prescribed 
Employer Impact: Prohibits businesses credentialed under the Uniform Credentialing Act from retaliating against any person (including an employee) who makes   

a report or provides information leading to the making of a report to the Division of Public Health of the Department of Health and Human Services relating to an act or omission of the business which results, or could result, in disciplinary action against the business. Retaliating is explicitly defined to include “action which adversely affects the employment or reputation of the reporting person.” 


	Introduced January 6, 2016

Referred to Health and Human Services Committee January 7, 2016

Notice of Hearing 2/24/2016

March 18, 2016 Advanced to Enrollment and Review
4/6/2016 Approved by Governor 

	LB 753

(Sen Crawford)
	Extend protection under federal Uniformed Services Employment and Reemployment Rights Act to Nebraska employees serving in the National Guard of another state
Employer Impact: Extends protections under the Uniformed Services Employment and Reemployment Rights Act to not only active service members of the state of Nebraska, but also “any person employed in Nebraska who is a member of the National Guard of another state and who is called into active services by the Governor of that state.” 


	Introduced January 6, 2016

Referred to Government Military and Veterans Affairs Committee January 7, 2016

Notice of Hearing February 3, 2016
Placed on General File 2/4/2016

2/18/2016 Placed on Select File
3/3/2016 Presented to Governor
March 9, 2016 Approved by Governor 

	LB 805

(Sen Mello)
	Defined benefit retirement plans of state political subdivisions.

Employer Impact – Political subdivisions offering defined benefit pensions are to conduct an experience study every 4 years to review actuarial assumptions used for funding purposes.  Study must be filed electronically with the Nebraska Retirement Systems Committee of the Legislature.


	Introduced January 7, 2016

Referred to Nebraska Retirement Systems Committee January 8, 2016

Notice of Hearing February 5, 2016
INDEFINITELY POSTPONED

	LB 821

(Sen Larson)
	Workplace Privacy Act

Employer Impact – New act would prohibit employers from requiring or requesting access to an employee’s or applicant’s profile on a social networking site, either directly or indirectly (through contact).  Employees’ and applicants’ rights under the Act cannot be waived and employer prohibited from retaliating or discriminating against employee or applicant because for exercise of rights under the Act.  Employees are prohibited from downloading proprietary information or private financial data to a personal website or social networking site without employer authorization, unless public information.  Exception for employer inadvertently learning of user names and passwords if the information is not used or shared and is quickly destroyed.  Employee or applicant may bring civil action for violations.


	Introduced January 8, 2016

Referred to Business and Labor Committee January 11, 2016
Notice of Hearing February 8, 2016

2/22/2016 Placed on General File 

3/30/2016 Advanced to Enrollment and Review Initial 

4/20/2015 Approved by Governor 

	LB 830

(Sen Harr)
	Amend provisions relating to vacation leave for state employees
Employer Impact – Clarifies that unused vacation time is “forfeited” instead of “lost.”  Makes the head of an employing agency responsible for providing reasonable opportunity to an employee to use rather than forfeit accumulated vacation leave.  If the employee makes a reasonable written request to use vacation leave before it is forfeited, but request denied, employing agency must pay the employee the cash equivalent of the forfeited vacation leave that was requested and denied.


	Introduced January 8, 2016

Referred to Government, Military and Veteran Affairs Committee January 11, 2016

Referred to Business and Labor Committee January 14, 2016

Notice of hearing February 1, 2016
2/17/206 Placed on General File and Business and Labor Priority Bill

2/25/2016 Enrollment and Review 

4/20/2016 Approved by Governor



	LB 835

(Sen Mello and Sen Coash)
	Amend provisions relating to several consumer protection statutes: Credit Reporting Protection Act, Consumer Protection Act, Uniform Trade Deceptive Practices Act, and Financial Data Protection and Consumer Notification of Data Security Breach Act of 2006

Employer Impact – Financial Data Protection and Consumer Notification of Data Security Breach Act of 2006 – statute would apply to virtually all Nebraska businesses handling personal information (including employees’ information), not limited to information in computerized format; term “breach” will include data in any medium, including paper; data cannot be considered encrypted if the encryption key also acquired during breach; term “personal information” would be amended to include user names and passwords that permit access to an online account; notice to resident would not be subject to reasonable belief that data would be used for unauthorized purpose, and; notice of breach must be provided to Attorney General. 
	Introduced January 8, 2016

Referred to Judiciary Committee January 11, 2016

Notice of hearing for January 28, 2016

Placed on General File 2/25/2016
4/13/2016 Approved by Governor 

	LB 841

(Sen Bloomfield)
	Amendments to the Employment Security Law

Employer Impact – This bill would modify the unemployment benefit amount formula for benefits beginning on or after Oct. 1, 2017; provides for disqualification from benefits where commissioner finds individual left work voluntarily and without good cause; and revises provisions relating to the maximum annual employment benefit amounts.

	Introduced January 8, 2016

Referred to Business and Labor Committee January 11, 2016

Notice of hearing for January 25, 2016

Placed On General File March 7, 2016
INDEFINITELY POSTPONED

	LB 869

(Sen Crawford)
	Require that certain providers under the Medical Assistance Act be subject to a national criminal history record information check
Employer Impact – Requires fingerprint criminal history checks for high risk providers under the state medical assistance program.  High risk is determined by the Centers for Medicare and Medicaid Services.


	Introduced January 11, 2016

Referred to Health and Human Services committee on January 12, 2016

Notice of Hearing 2/18/2016
2/23/2016 Placed on General File
INDEFINITELY POSTPONED

	LB 898

(Sen Fox)
	Exempt persons solely engaged in natural hair braiding from credentialing requirements 

Employer Impact – Employees who only do natural hair braiding (defined broadly to include braids, curling, extensions, and weaves but nothing involving the use of chemicals) do not need to be licensed under the Uniform Credentialing Act.

 
	Introduced January 11, 2016

Referred to Health and Human Services Committee on January 12, 2016

Hearing scheduled for January 20, 2016

Placed on General File 2/5/2016

2/18/2016 Placed on Select File
3/3/2016 Presented to Governor 

Approved by Governor March 9, 2016

	LB 901

(Sen Kolterman)
	Change dental assistant and licensed dental hygienist provisions
Employer Impact – Recognizes the titles of Expanded Function Dental Assistant and Expanded Function Dental Hygienist.  Imposes various licensing prerequisites and requirements on different types of dental assistants.  Also permits licensed dental hygienists who meet specific education and testing criteria to perform minor procedures, administer certain anesthesia, and write prescriptions for rinses and fluoride products.
	Introduced January 11, 2016

Referred to Health and Human Services Committee on January 12, 2016

Hearing set for January 27, 2016

2/11/2016 Placed on General File

2/22/2016 Speaker priority Bill
INDEFINITELY POSTPONED

	LB 908

(Sen Kolterman)


	Provide for temporary licenses for veterinary technicians
Employer Impact – Permits vet techs who have graduated but are awaiting the results of their national credentialing exam to receive a temporary license for one year.  Also provides a temporary one year license to vet techs who are moving to Nebraska and waiting for their out of state license to be transferred.

	Introduced January 12, 2016

Referred to Health and Human Services committee on January 14, 2016

2/17/2016 Notice of Hearing
3/1/2016 Placed on General File

March 21, 2016 Placed on Select File
4/7/2016 Approved by  the Governor

	LR 389CA

(Sen Harr)
	Repeal of Article I, section 29 of the Constitution of Nebraska

Employer Impact – This bill would put a constitutional amendment to remove provisions regarding marriage from the Constitution of Nebraska on the general election ballot in November 2016

	Introduced January 7, 2016

Referred to Judiciary Committee January 8, 2016

Notice of hearing for January 27, 2016

INDEFINITELY POSTPONED

	LB 943

(Sen Hansen)
	Update references with respect to husband and wife

Employer Impact – This bill amends several statutes to apply to “spouses” instead of husband and/or wife.  Neb. Rev. Stat. 44-761 would be amended to require sickness and accident insurance policies to state the coverage may include a spouse.  NFEPA would be amended to state it is not an unlawful employment practice to refuse employment based on a policy of not employing both spouses in marriage relationship if the policy is equally applied to both sexes 

	Introduced January 13, 2016

Referred to Judiciary Committee January 14, 2016

Notice of Hearing for January 27, 2016

INDEFINITELY POSTPONED

	LB 947

(Sen Mello)
	Amend Sections 4-111 and 4-112 to allow greater ability for aliens to obtain commercial and professional licenses
Employer Impact – Allows a person who is not (1) a US citizen or (2) a qualified alien under the federal Immigration and Nationality Act who is lawfully present in the US, to obtain a professional or commercial license under certain circumstances.  Specifically, the individual must submit (1) an unexpired employment authorization issued by Homeland Security, Form I-766, or Form I-688B and (2) documentation issued by a federal agency demonstrating that such person is described in section 202(c)(2)(B)(i) through (ix) of the federal REAL ID Act of 2005.  

	Introduced January 13, 2016

Referred to Judiciary Committee January 14, 2016

Notice of Hearing 2/11/2016

2/18/2016 Placed on General File
3/29/2016 Enrollment and Review 

4/20/2016 Passed Notwithstanding objections of Governor

	LB 962

(Sen Fox)
	Change Requirements for the Practice of Acupuncture 

Employer Impact – Allows a licensed acupuncturist to see patients without being presented by the patient with a prior letter of referral from certain medical practitioners.  Also requires a licensed acupuncturist to refer a patient to an appropriate practitioner when the problem is beyond the training of the acupuncturist.  

	Introduced January 14, 2016

Referred to Health and Human Services Committee January 19, 2016

Notice of Hearing February 5, 2016

2/17/206 Placed on General File Speaker Priority Bill
INDEFINITELY POSTPONED

	LB 965

(Sen Cook)
	Provide for Expungement of Records for Persons Found Guilty of a Crime due to Identity Theft
Employer Impact – This bill allows a person who is charged with a crime as a result of another person using their identity or mistaken identity, and who is found not guilty or has the conviction set aside, to file a motion to expunge all records relating to the apprehension, charge or trial.  The bill also requires a prosecutor or judicial officer who dismissed the case due to these circumstances to provide the dismissal to the court. 

	Introduced January 14, 2016

Referred to Judiciary Committee January 19, 2016

2/24/2016 Notice of Hearing 

INDEFINITELY POSTPONED

	LB 983

(Sen Harr)
	Change the definition of disability under the Nebraska Fair Employment Practice Act
Employer Impact – Modifies NFEPA to state homosexuality and bisexuality are not impairments or disabilities under NFEPA. This bill also provides that disability does not include certain conditions, including transvestism, gender-identity disorders not resulting from physical impairments, and compulsive gambling.
	Introduced January 14, 2016

Referred to Business and Labor Committee January 19, 2016

Notice of Hearing February 8, 2016

Placed on General File 2/17/2016
INDEFINITELY POSTPONED

	LB 990

(Sen Davis)
	Adopt the Fetal Dignity Protection Act
Employer Impact – Requires person who performs abortions within the state to file monthly reports as to the treatment of each aborted fetus.  If an entity employs or engages any person who performs abortions, the employer must file a report on behalf of all persons performing abortions while in its employ or with whom it contracts.  Failure to comply with this act would be a violation of professional standards of any person holding a professional license


	Introduced January 15, 2016

Referred to Judiciary Committee January 20, 2016

Notice of Hearing 3/2/2016
March 18, 2016 Placed on General File
INDEFINITELY POSTPONED


	LB 993

(Sen Coash)
	Change provisions related to the Auditor of Public Accounts and require hours to be recorded on a timesheet

Employer Impact – Requires all state officers and heads of departments and their deputies, assistants, and employees, except permanent part-time employee, temporary employees, and members of the board or commission not required to render full-time service, to record all work hours on a timesheet.  The timesheet must be reviewed and approved by a direct supervisor, head of department or designee.


	Introduced January 15, 2016

Referred to Government, Military and Veterans Affairs Committee January 20, 2016

Notice of Hearing February 5, 2016

INDEFINITELY POSTPONED

	LB 1029

(Sen Mello) 
	Adopt the Sector Partnership Program Act

Employer Impact –Provides funding grants for industry sector based job and skills training for middle skills jobs (jobs requiring post-secondary education/training but not a bachelor’s degree) in high demand industries.  The grants are only awarded to local sector partnerships, which must be comprised of various stakeholders including at least three local sector employers.  The partnership must provide money or in-kind resources to match 25% of the grant amount.


	Introduced January 19, 2016

Referred to Business and Labor Committee 1/21/2016

Notice of Hearing 2/22/2016

March 9, 2016 Placed on General File
INDEFINITELY POSTPONED

	LB 1032

(17 Sens)
	Transitional Health Insurance Program Act

Employer Impact – Calls for state to establish and implement:

(1) a premium assistance program for health coverage, known as the Transitional Health Insurance Premium Assistance Program (THIPAP), to allow health insurance coverage for individuals (i) who do not have access to cost-effective employer-sponsored insurance, (ii) are not determined to be “medically frail” and (iii) are not otherwise exempt from enrolling in coverage on the health benefit exchange;

(2) an employer-sponsored insurance premium program, known as the Employee Health Insurance Program, for individuals with access to cost-effective employer-sponsored insurance; and

(3) a health insurance program, known as the Innovation Health Improvement Program, under Medicaid, for “medically frail” individuals or those exempt from THIPAP coverage.


	Introduced January 19, 2016

Referred to Health and Human Services Committee 1/21/2016

Notice of Hearing 2/10/2016

2/17/2016 Health and Human Services Priority Billl 

March 10, 2016 Placed on General File
INDEFINITELY POSTPONED


	LB1046

(Sen Ebke)
	Changes to the definitions of the Nebraska Liquor Control Act
Employer Impact – Removes the citizenship requirement for a manager. Removes the prohibition against issuing a license to a person who is not a US citizen (instead, prohibits issuing a license to a person who is not a Nebraska resident and legally able to work in Nebraska).  Modifies the license application to require a statement that the individual is a resident of Nebraska and legally able to work in Nebraska, and deletes the US citizenship requirement.

	Introduced January 20, 2016

Referred to General Affairs Committee 1/22/2016

Notice of Hearing 2/1/2016

2/11/2016 Placed on General File
INDEFINITELY POSTPONED

	LB 1048

(Sen Harr)
	Pharmacy Benefit Fairness and Transparency Act

Employer Impact – Prohibits individuals from acting as a pharmacy benefit manager (PBM) without a valid certificate of authority.  PBMs and covered entities (hospitals, medical providers, etc.) must enter written agreement that includes statement of duties.  Covered entities must maintain records of all transactions and grant access to state and are charged with competent administration of programs.  Compensation cannot be contingent upon savings to the covered entity.

	Introduced January 20, 2016

Referred to Revenue Committee 1/22/2016

Notice of hearing 2/10/2016

INDEFINITELY POSTPONED

	LB1061

(Sen Kolterman)
	Adopt the Surgical Technologist Registry Act

Employer Impact – Requires surgical technologists who are employed by a facility licensed under the Health Care Facility Licensure Act to register with the Surgical Technologist Registry (which is created by the Act).  Provides requirements to register as a surgical technician and sets forth compliance timelines.  Adds registered surgical technologists to the classes of individuals who shall not be construed to be engaged in the unauthorized practice of medicine under Neb. Rev. Stat. 38-2025


	Introduced January 20, 2016

Referred to Health and Human Services 1/22/2016

2/25/2016 Notice of Hearing

INDEFINITELY POSTPONED

	LB1095

(Sen Kintner)
	Require employer identification numbers and the use of the federal immigration verification system

Employer Impact – Requires employers paying wages subject to state income tax withholding to register with the Tax Commissioner. Employers will be assigned an employer identification number at the time of registration.  Registration must be renewed annually.  Makes it unlawful for covered employers to fail to register by January 1, 2017.  

Beginning January 1, 2017, requires employers covered employers to register with and use the federal immigration verification system (E-Verify or equivalent federal program) to determine work eligibility of new employees subject to income tax withholding and physically performing services in the state.  Employers must check work eligibility status after an applicant accepts employment.  Employees hired prior to the employer’s date of registration with the federal immigration verification system are exempt.

Provides additional requirements, penalties and definitions pertaining to the immigration verification provisions. 
	Introduced January 20, 2016

Referred to Judiciary Committee  1/22/2016

Referred to Revenue Committee 1/27/2016

2/25/2016 Notice of Hearing 

INDEFINITELY POSTPONED


	LB1099

(Sen Krist)
	Changes to the provisions relating to reimbursement of expenses for state employees, officers and servants.

Employer Impact – Requires reimbursement requests for meals, travel, and lodging to be made pursuant to the federal General Services Administration per diem and mileage reimbursement rates.  Removes requirements related to receipts and vouchers
	Introduced January 20, 2016

Referred to Government Military and Veterans Affairs Committee 1/22/2016

Notice of Hearing 2/19/2016

INDEFINITELY POSTPONED
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