· The Department of Labor this week is expected to release the final regulations implementing the so called Blacklisting Rule. Specifically, the final regulations will implement a 2014 executive order that requires companies to disclose prior labor violations when bidding on a federal contract. As you may recall, under proposed guidance from the Department of Labor and a proposed rule, contractors must list any violations of 14 federal labor laws and their state equivalents during the previous three years whenever they apply for any contract worth more than $500,000. We will keep you updated as soon as we receive and review the final regulations. 

· Persuader Rule Update: As you may recall, in June, a Texas judge issued a preliminary injunction against the Department of Labor’s persuader rule which expands existing disclosure requirements and significantly reduces the interpretation of the “advice” exception under the LMRDA during union organizing efforts. The Department of Labor has until August 26th (Friday) to appeal that ruling. 

· OSHA issued special Zika virus guidelines to employers. OSHA has issued “interim guidance” to provide employers and workers information and advice on preventing occupational exposure to the mosquito-borne Zika virus. You can read more here and obtain a copy of the interim guidance: http://www.jacksonlewis.com/publication/osha-issues-special-zika-guidance-employers 

