LHRMA Board Meeting 
August 13, 2008
Present:
Elly Hardekopf, Julie Singh, Cathy Maddox, Cindy Mefford,  Barb Benes, Lin Blodgett, Judy Ganoung, Carmen Wiles, Mark Pankoke         
President:

· The HRAM Salary Survey is in a spiral bound book or on CD  - let Cathy know if you want to borrow it 
A
Passed on the by-laws to Laurie McIntosh to review – Cathy passed out for the Board to look over suggested changes and prepare to discuss and confirm in Sept.
-
Brooke called Cathy to give a quote for doing the newsletter where he is as now for $500 for newsletter and $100 to mail.  Need to review and compare cost. 

Secretary:
· Passed on extra newsletters with Lin – hand out to new members.  
A   Put the new PHR/SHPRs in the newspapers for the Spring session 

Administrative Assistant:

 -
No report  

Diversity:
· Leadership Summit in April – SHRM wants to be the knowledge base for Diversity.
· SHRM looking into separate certification for diversity 

· OFCCP – Seminar in Omaha 10/6 

President Elect/Govt. Relations:

· E-Verify could be extended 5 years, SHRM interested in another system 

· Affirmative Action  - do we as a Board need to take a more active role?  Wait to see if signatures pass and if so, do an article in the newsletter about the Pro’s and Con’s and then list what LHRMA’s stand would be 

· World at Work would like LHRMA to share it’s membership list with them – in return get discounts on their programs and products offered – HRAM already extends a discounted offer to LHRMA members if people are interested.  The board is not in favor or giving out our membership list to World at Work. 

Treasurer: 
A
Did not have bank statement yet, will email out the reports 
-
Books are at the auditors right now 


Programs: 

· Sept. – State Conference 
· Oct. – Isles – in Havelock   Hire Ez is sponsoring the meeting  - maybe a workshop on I-9’s and background checks 

· Dec Social – still looking into venues 

· Duad Meeting – March 2009 – ASTD has asked if we would be interested in the 3/18/09 date and it will not be a luncheon just a 3 hour workshop with Ed Cowen $60.   Board not real happy with this set up  - have questions to ask of ASTD
1)  See if Ed Cowen available to do a breakfast/lunch program for LHRMA
2)  See if ASTD would change the month of the duad with LHRMA so it can be a lunch meeting

· Potential Sponsors for meetings:  Hire Ez, Company Care, Aureus

.   
Membership:

· 62 new members in 2008  8 new SHRM members 
· New Member Social – July 17  Brewsky’s 27th and Cornhusker  - had 21 one people attend 
· Free membership starting in Oct causes some people to hold off on joining now – some concern with this – discussion on changing the Free in Oct to $35 from Aug – Dec.  
· Question as asked about a referral program – didn’t discuss much detail on this 

HRCI: 
· Looking for a Chair replacement – Ruth Jones is helping out for now 
Workforce: 
· Back to School supply drive was a success-  Child Guidance Center was very appreciative 
· Career Expo is Feb. 2009 

· Julie announced that she will not be able to remain on the board in 2009 – Thank You for your dedication to the Students and the Workforce Readiness Committee.
SHRM Foundation Rep: 

· No report 
Past President: 

A
Let Carmen know if you would like to remain on the board in   2009  
