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A New Approach to Employee  

Engagement and Recognition… 

Why the Old Ways Don’t Work 

July Program Features Colby Coash, Ampt Recognition 

Volume 8, Issue 6 July 2017 
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July Program Details 

WHEN 

 

WHERE 

 

COST 

 

REGISTRATION DEADLINE 

 

PRESENTER

DRAWING WINNER 

 

Britney Bandars, SHRM-CP

http://www.lincolnhr.org
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July Program Details 

President’s 

Message 

http://shrm-ne.org
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Meet Your New Chapter  

Management Professional 

Katy Boggs began June 1 

 

SHRM 

Certification 

Study Group 

Scholarship 

Deadline July 14 

http://lincolnhr.org/2-600-scholarships-to-the-fall-shrm-certification-study-group/
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Legal Update 
The Essentials of Employee Documentation 

Do it! 

Juries Demand Documentation 

Know Your Audience 

Follow the Rules 

 

Tell the Story 

NEW 

MEMBERS 

 

Jenna Brester

Martha Pennington

Julie Signh

 

Amy Meyer
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Include Appropriate 

Logistical Details 

The Essentials of 

Employee 

Documentation 

Explain the Consequences 

mailto:jshultz@ohdbslaw.com
mailto:klyons@ohdbslaw.com


 

Sources 
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July Program Details Wellness News 

Silence 

is  

Golden 

http://www.globalwellnesssummit.com/wp-content/uploads/Industry-Research/8WellnessTrends_2017.pdf
http://www.globalwellnesssummit.com/wp-content/uploads/Industry-Research/8WellnessTrends_2017.pdf
http://www.apa.org/monitor/2011/07-08/silence.aspx
http://www.huffingtonpost.com/entry/silence-brain-benefits_us_56d83967e4b0000de4037004
http://www.huffingtonpost.com/entry/silence-brain-benefits_us_56d83967e4b0000de4037004


Jobs, Jobs 

and More 

Jobs! 
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How to Build a Culture of 

Respect in Your Workplace 

By Greg Brannan 

Deer Oaks EAP Services 

mailto:lhrma0048@yahoo.com
http://www.lincolnhr.org/blog/hr-job-openings/
http://www.lincolnhr.org/blog/hr-job-openings/


A partnership with Human 

Resources of the Midlands (HRAM) 

and Offutt Airman & Family 

Readiness Center 
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July Program Details Community 

Outreach 

Spotlight 

Excel 

with a 

Mentor 

http://www.hram.org/get-involved/excel-mentor/
http://www.hram.org/get-involved/excel-mentor/
mailto:excelwithamentor@hram.org
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Joel Scherling, SHRM-CP, PHR 
HR Administrator 
NE Dept. of Education 
402.471.4736 
president@lincolnhr.org 
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Lindsay Selig, SHRM-SCP, SPHR 
HR Officer 
First State Bank 
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PAST PRESIDENT 
Melissa Price, SHRM-CP, PHR 
Director of Human Resources 
PenLink 
402.472.8857 
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PROGRAMS 
Judy Sinner 
Fiscal & HR Director 
Disability Rights Nebraska 
402.474.3183 
programs@lincolnhr.org 

 
 
 
 
 
 

MEMBERSHIP 
Jamie Mohrman, PHR 
HR Generalist 
Kidwell 
402.817.3494 
membership@lincolnhr.org 

 
 
 
 
 
 

PROGRAMS 
Michele Spadt, SHRM-CP, PHR 
Chief HR Officer 
Lincoln Surgical Hospital 
402.484.9016 
programs@lincolnhr.org 

 
 
 
 
 
 

MARKETING/SOCIAL MEDIA 
Kelly White, SPHR 
Asst. Director of Employee  
Relations/Sr. HR Facilitator 
University of Nebraska—Lincoln 
marketing.sm@lincolnhr.org 

 
 
 
 
 
 

COMMUNITY OUTREACH 
Shannon Rowen, SHRM-SCP 
Asst. Professor of Practice 
University of Nebraska—Lincoln 
402.472.3097  
communityoutreach@lincolnhr.org 

 
 
 
 
 
 

CERTIFICATION 
Amy Spellman, SHRM-CP, PHR 
HR Assistant Director 
NE Dept. of Education 
402.471.5027 
certification@lincolnhr.org 

 
 
 
 
 
 

SECRETARY 
Kellie Graham, SPHR, SHRM-SCP 
Director of Human Resources 
Complete Children’s Health 
402.327.6002 
secretary@lincolnhr.org 

 
 
 
 
 
 

COLLEGE RELATIONS 
Jenessa Keiser, SHRM-CP, PHR 
Director of Human Resources 
Lincoln Surgical Hospital 
402.484.0823 
college.relations@lincolnhr.org  

 
 
 
 
 
 

TREASURER 
Laurie Gyhra, SHRM-CP, PHR 
HR Representative 
State Farm Insurance 
402.327-5341 
treasurer@lincolnhr.org 

 
 
 
 
 
 

WORKFORCE READINESS 
Kim Michael, SHRM-CP, PHR 
Director of Operations & HR 
Region V Systems 
402.441.4350 
workforce.readiness@lincolnhr.org 

 
 
 
 
 
 

SHRM FOUNDATION 
Jessica Reay, PHR, SHRM-CP 
Senior HR Generalist 
Crete Carrier Corp. 
402.479.7074 
shrmfoundation@lincolnhr.org 
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