LincolnHR October Board Meeting Minutes
Wednesday, October 2, 2024

Present: Beth Hemphill, Amy Dorenbach, Jill Ward, Jessica Citta, Katie Welp, Kaylie Hogan-Schnittker, Nichole Hall, Julia Messineo, Robbie Seybert, Jesse Erickson, Kelsey Blersch, Ashley Nichols, Joanna Sandvold

Absent: Amber Dingwell, Hannah Fagan
	
Action Items:
· Nichole will work with Amber to get the HRCI certification news out to our members via social media.
· Jesse will review the proposed sponsorship levels to see if they will work for her from a time perspective.
· Katie and Jessica will discuss the membership list.
· Beth will reach out to Nebraska Digital regarding program registration/member verification.
· Katie and Ashley will meet to transition the programs chair.
· Jesse will ask Zach to add the circle events to the LincolnHR calendar.

Beth Hemphill, Chapter Management Professional (CMP)
· Beth discussed the upcoming LincolnHR teambuilding event which will be held at Wonderbowl. Based on the Doodle poll, it will most likely be held on Tuesday, October 29th.
· The event will include a half-hour meeting on business items to reiterate the strategic planning meeting and then socializing.
· Beth stated that the LincolnHR membership on our website is current to now go through 2025.
· Jessica questioned if we know how many people are set to auto-renew. At this time, all new memberships are set to auto-renew but we do not have a way to keep it renewing if their card expires.

Amy Dorenbach, Secretary
· Nichole made a motion to approve the September minutes in Dropbox. Robbie seconded the motion. No board members opposed the motion.

Jill Ward, Treasurer
· September Financials - $64,812.79
· Total Expenses for September: $4,866.65
· Cyber Insurance Renewal: $1,078.00
· Program Expenses: $1,884.48
· This includes food for the September program, speaker reimbursement, and facility rental for June, July, and September.
· Website Management: $550.00; this is a quarterly payment.
· Total Income for September: $1,691.20
· SHRM Membership Count (Q2): $955.00
· Study Group: $400.00
· Membership: $150.00
· Katie made a motion to approve the September financials; Kaylie seconded the motion. No board members opposed the motion.
· Please see the full financial reports in DropBox for additional details.

Jessica Citta, President
· Jessica announced that Ashley has accepted the offer to be on the board as programs co-chair. Joanna will then officially join the board in January.
· Robbie discussed the 2025 HR NE Leadership Retreat
· When: Thursday, February 20th (afternoon) and Friday, February 21st (all day)
· Where: Courtyard Marriot; Lincoln Haymarket
· This is a free event for all board members of each Nebraska chapter to attend. If you have any questions, let Robbie know.
· LincolnHR Holiday Lunch
· When: December 4, 2024, at 11:30 a.m.
· Where: Fleetwood (Pending)

Robbie Seybert, Past President
· No update.

Nichole Hall, President-Elect & SHRM Foundation Director
· Nichole stated that we can communicate out to LincolnHR members that the HRCI certification has been approved. She can chat with Amber about getting it out on social media.
· Nichole stated that she still has people who are interested in being on a committee.
· For now, Katie does not want additional assistance for the membership chair. If we are not able to find something for them to do with programs, something can be figured out, so we do not turn help away.

Katie Welp, Membership
· Current Members: 264
· Katie stated that she has concerns that people think they are members and are signing up for program meetings as members but that they did not actually renew their membership.
· Katie questioned if we compare program registrants to a membership list each month. Beth stated that there is not a check system, it is just trust based.
· Jessica stated that her and Katie could discuss this more offline.
· Beth will ask Nebraska Digital to see if there is a way for the website to query if an individual selects member that it verifies that they are a member.
· Sponsorship Proposal:
· Tier One - $1,000.00
· A table will be available at the LincolnHR monthly program. Sponsors can set up job fair style. Up to three representatives may attend.
· An announcement of the sponsor will be made at the beginning of the program, and the sponsor will be allowed to speak for up to 5 minutes.
· Ad space on the LincolnHR website, with a link to the company’s website, for the time span that the program is being advertised, approximately three weeks.
· Three posts will be made on LincolnHR’s social media channels, one before and after the monthly program, and a company feature/interview.
· Tier Two - $500.00
· A table will be available at the LincolnHR monthly program. Sponsors can set up job fair style. Up to two representatives may attend.
· A brief announcement of sponsorship will be made at the beginning of the program by a LincolnHR Board Member.
· Ad space on the LincolnHR website, with a link to the company’s website, for the time span that the program is being advertised, approximately three weeks.
· Following the monthly program, one post will be made on LincolnHR’s social media channels.
· One e-mail blast to our membership list.
· Robbie suggested adding “Up to” two e-mail blasts to our membership list so there is not a set guaranteed number.
· Jesse will review the options to see if they make sense to her as far as a time perspective. Katie questioned if we would want to offer a weekly social media post. That is a harder commitment for Jesse as with Facebook, she is able to pre-schedule posts, but LinkedIn does not offer that option.
· Katie is planning on meeting with Ashley on October 25th to talk about the programs transition. They have templates ready to go for sponsorships. Katie and Hannah have also created a list of potential sponsors that they can reach out to.
· Katie stated that she has added a financials perspective to the analytics section in Dropbox if anybody wants to review it.

Hannah Fagan (Absent) & Ashley Nichols, Programs
· October 2024
· Topic: DEI
· Speaker: Manpower Strategic, LLC – Angela Cooper
· Location: SCC Continuing Ed Building – Rooms 303 and 304 (confirmed)
· Sponsor: Medica (Gold)
· Catering: Hyvee Salad Bar
· November 2024 (Katie)
· Topic: Updates and Trends in Labor and Employment Law
· Speaker: Remboldt Leudke – Tara Paulson and Mark Fahleson
· Location: SCC Continuing Ed Building – Rooms 303 and 304 (confirmed)
· Sponsor: Alliant
· Catering: TBD
· December Social – Zoo Lights (not confirmed)

Jesse Erickson, Marketing
· No update.

Kaylie Hogan-Schnittker, Workforce Readiness
· Kaylie stated that First Jobs Lincoln met last week to prepare for next year. Next year, the Take Charge class that LPS juniors take does not align with TCA. They are brainstorming if they want to change anything due to this.
· The committee has brainstormed a few ideas, but they need to work with the high school counselors as well as figure out transportation, so a lot of pieces are involved.
· She is working with a great committee and no additional help is needed at this time.
· Kaylie questioned if she could make an announcement at the upcoming October program meeting. The board agreed that the announcement is in relation to her work as the Workforce Readiness Chair so there is not an issue. She will also send Beth the information to include in an e-mail blast.

Amber Dingwell, Certification (Absent)
· No update.

Kelsey Blersch, Diversity and Inclusion
· Kelsey stated that Angela Cooper is speaking at the programs meeting next week and should be good.
· Jessica stated that the more things we can get on the LincolnHR calendar, the better. Kaylie stated that it also adds value to our members.
· Jesse will ask Zach to add the circle events to the LincolnHR calendar.
· Katie questioned if we want more of a streamlined process to get things added to the calendar. The board agreed to send things to Beth and Jessica if they would like them to be added to the LincolnHR calendar.

Julia Messineo, College Relations
· Julia has recently been connected with a lot of current seniors who are studying HR and would like to stay in Lincoln after graduating. If you know of any entry level HR positions in the Lincoln area, let her know!

Meeting adjourned at 12:35 p.m.  The next board meeting is scheduled for Wednesday, November 6, 2024, from 11:30 a.m. to 1 p.m.  The meeting will be held at Disability Rights Nebraska; 2930 Ridge Line Road, Ste. 205; Lincoln, NE 68516.
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