LincolnHR October Board Meeting Minutes
Wednesday, October 1, 2025

Present: Amy Dorenbach, Jessica Citta, Katie Welp, Kelsey Blersch, Joanna Sandvold, Nichole Hall, Beth Hemphill, Amber Dingwell, Jill Ward, Ashley Nichols, Allison Hatch, Robbie Seybert

Absent: Jesse Erickson, Julia Gottschalk
	
Action Items:
· Jesse will market the salary survey on social media and Beth will include the information in an e-mail blast.
· Nichole will continue working on filling board positions for next year.
· Ashley and Joanna will continue researching social event ideas for December.
· Joanna will get catering coordinated for October’s program meeting.
· Allison will e-mail the board draft survey questions.

Beth Hemphill, Chapter Management Professional (CMP)
· If you have anything to be included in the e-mail blast, please e-mail it to Beth.

Amy Dorenbach, Secretary
· Robbie made a motion to approve the September minutes in Dropbox. Joanna seconded the motion. No board members opposed the motion.
· Amy stated that the salary survey is available! Jesse was asked to market the survey on social media and Beth was asked to put the information in an e-mail blast. Beth worked with Zach to get the website updated as well.

Jill Ward, Treasurer
· Financials - $60,222.70
· Total Expenses for September: $6,291.50
· HBE (auditors) completed Form 990: $1,295.00
· Renewed Cyber Insurance with Travelers: $1,078.00
· Programs: $2,859.99
· September Program Lunch: $359.99
· Program Speaker – February 2026: $2,500.00
· Total Income for September: $2,930.19
· SHRM Certification Study Group: $1,800.00
· Membership: $1,050.00
· Program: $75.00
· Please see the full financial reports in DropBox for additional details.
· Jill stated that the salary and benefits study group income in July was for the salary and benefits survey.
· Nichole made a motion to approve the July, August, and September financials; Joanna seconded the motion. No board members opposed the motion.

Jessica Citta, President
· Jessica stated that the board will go to Lazlo’s downtown for the holiday board meeting.
· This will be held at the same time and date as the typical monthly board meeting.

Robbie Seybert, Past President
· HR Nebraska Conference Update
· Robbie thanked everyone that attended the conference. They received a lot of positive feedback. No major hiccups occurred.
· Robbie stated that there was about 2.3% less attendance over the last year but they made the most money that they ever had, approximately $112,000.
· LincolnHR will receive approximately $10,000.
· Expenses were down and revenue was up. This is the first time since Covid that HR NE will be operating in the black.
· Dates are set for next year and the same venue has been booked. It will be held the last week of August.

Nichole Hall, President-Elect & SHRM Foundation Director
· Nichole stated the College Relations position has been filled for ‘26/’27. Abby Freeman who works in HR at the Scarlet Hotel will be filling the role. Abby and Julia already know each other so the transition should be smooth. Shelby will be one of the program co-chairs and Nichole has reached out to another individual that she is waiting to hear back from.
· Nichole also received an e-mail from an individual on the diversity committee who is looking to be more involved.
· Jesse still needs a few days to decide if she will continue on the board next year.
· Nichole confirmed that Aaron Davis will be the speaker for our February program.
· Nichole stated that Omnify will sponsor our May program in 2026 for $750.00 and Ian Shada with Alliant will sponsor in February.

Katie Welp, Membership
· Current Members: 279

Ashley Nichols and Joanna Sandvold, Programs
· October 2025
· Topic: Intentional Inclusion: Inclusive Leadership
· Speaker: Dr. Karen Kassenbaum
· Location: SCC Continuing Ed Building
· Sponsor: TBD
· Catering: Joanna will coordinate catering for the October program.
· November 2025
· Topic: Updates & Trends in Labor & Employment Law
· Speaker: Mark Fahleson and Tara Paulson with Remboldt Ludtke, LLP
· Location: SCC Continuing Ed Building
· Sponsor: TBD
· Catering: TBD
· December 2025 – Social Event Ideas
· Lincoln Zoo Lights
· $16.95 per person.
· Wax Buffalo
· Prescott candle lab experience
· 1 hour
· $38 per person
· Bar
· https://waxbuffalo.com/collections/book-online/products/prescott-candle-lab-experience
· Robber’s Cave Tour
· $21.99 per person
· 30-person limit per tour
· 2 tour times
· Bar 
· https://www.robberscavetours.com
· https://robberscavelincoln.com/wp-content/uploads/2025/03/Robbers-Cave-Room-Rental-Pricing-March-2025.pdf
· Corky Canvas
· Can accommodate 10-40 guests for private event.
· 2 dates/times
· 2-2.5 hour classes
· Full bar
· Pricing:
· Regular Canvas Class (16”x20” canvas) - $40 per person
· Door Hang Class - $45 per person
· Corky Boards – Small – 1 for $35 or 2 for $60
· Corky Boards – Medium – $50 
· https://corkycanvas.com/lincoln/pricing/
· Brewslow Ice Hockey Center
· $500 – 1 hour of private ice + rental up to 50 guests.
· Party in private room for up to 2 hours
· 4 large pizzas or 100 chicken fingers
· 50 toasts and sauce
· 6 pitchers of soda
· Axe Throwing at Arbor Axe
· $19 per person (1 hour)
· Facility rental: $1,250.00 + 18% gratuity
· https://www.arboraxe.com/reservations/reserve-lanes
· Axe Throwing at Tomahawks Axe Throwing
· $18 per person (1 hour)
· Facility rental: starting at $950 per hour
· https://www.tomahawkslnk.com/corporate
· Joanna and Ashley will look more into Wax Buffalo and Robber’s Cave, attempt to negotiate prices and keep the board updated.
· Allison suggested bowling at Sun Valley Lanes.

Jesse Erickson, Marketing (Absent)
· No update.

Allison Hatch, Workforce Readiness
· Allison stated that she met with individuals at TCA a couple of weeks ago. Over the last few years, they’ve only had a couple of internships paired up. She questioned if they considered that a success. She stated that they do still want to have a partnership and hold the career fair. Josh Jones was curious to understand employer hiring and needs.
· Allison noted that from her perspective this season, on the economic development side, there’s a lot of hesitancy in hiring right now. Allison believes that employers still want to be involved to get their name out there but not necessarily be committed to hiring high school students.
· Allison suggested doing a LincolnHR survey. Her and Josh came up with a few questions that could be asked. The board agreed that it would be okay to do a survey.
· Nichole suggested sending an e-mail and having it on a QR code at the program meeting. Robbie also suggested adding it as a banner on our website. Allison will send the draft questions to the board in an e-mail and if you have any suggestions, let her know.
· Allison will be out of town at the next program meeting, but Kelsey agreed to present the information.
· Once finalized, Allison will send the information to Beth to get to Zach for the website.


Amber Dingwell, Certification
· Amber stated that the study group is currently going with five students signed up.

Kelsey Blersch, Diversity and Inclusion
· Kelsey confirmed Karen for the 14th. She did ask on average how many individuals generally attend a meeting as she is curious about how many individuals will be in attendance. She also questioned if she could utilize a flash drive.
· Joanna stated that currently there are 30 individuals signed up, and to maybe plan on 40. Also, a USB flash drive will work.
· Karen also asked if there’s an easel pad and markers. Beth believes that SCC has this. Robbie stated that to be safe, she should bring her own.

Julia Gottschalk, College Relations (Absent)
· No update.

Meeting adjourned at 12:15 p.m.  The next board meeting is scheduled for Wednesday, November 5, 2025, from 11:30 a.m. to 1 p.m.  The meeting will be held at Disability Rights Nebraska; 2930 Ridge Line Road, Ste. 205; Lincoln, NE 68516.
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