LincolnHR January Board Meeting Minutes
Wednesday, January 7, 2026

Present: Nichole Hall, Amy Dorenbach, Shelby Garber, Allison Hatch, Kelsey Blersch, Jill Ward, Erinn Criner, Nikki Essay, Beth Hemphill, Jessica Citta, Jesse Erickson, Katie Welp, Abby Freeman 

Absent: Amber Dingwell
	
Action Items:
· Jill will get signers both added and removed from our bank accounts.
· Jessica will connect Nikki with Aaron of Central Nebraska HR as a potential union class instructor. Jesse will work on marketing to recruit additional instructors. Nikki and Jesse will also work on social media marketing for the 1x per year study group change.
· Erinn will coordinate a coffee meet up once survey data has been collected at the January program meeting regarding a preferred day and time.
· Katie will give away the Wax Buffalo gift cards to members throughout the year.
· Nichole will finalize a future meeting location for the monthly board meetings.
· Nichole will research the SHRM DMR requirement that will begin in three years.
· Beth will reach out to the website and see if we can get two separate e-mail entries added for members.
· Jessica and Nikki both volunteered to assist Katie with members who had e-mails bounce back.
· Nichole will connect Shelby with Cara Kirsch as a potential speaker for the March program.
· Allison will work on a First Jobs Lincoln slide for the PowerPoint presentation for January’s meeting.
· Abby will continue to evolve the College Relations Chair.
· Jesse will be e-mailing all board members to get information to highlight each board member on social media.

Beth Hemphill, Chapter Management Professional (CMP)
· If you have anything to be included in the e-mail blast, please e-mail it to Beth.

Amy Dorenbach, Secretary
· Allison made a motion to approve the November minutes and addendum in Dropbox. Katie seconded the motion. No board members opposed the motion.

Jill Ward, Treasurer
· November Financials (ending balance) - $78,083.32
· Expenses: $14,185.70
· Program Expenses (October – December): $901.44
· SHRM VLBM Expenses: $616.63
· Board Retreat Expenses: $515.11
· Income: $16,156.91
· HR Nebraska Reimbursement: $12,352.77
· Speaker Fee Reimbursement: $2,000.00
· HR Nebraska State Conference Split for 2025: $10,352.77
· The conference split amount was transferred to the savings account.
· Membership Dues Received: $3,600.00
· HRAM Webinar Partnership (2025): $175.00
· December Financials (ending balance) - $80,318.59
· Expenses: $4,637.12
· Program Expenses: $2,548.57
· Payment to SCC for facility use (September – November): $780.00
· Final Expenses for the December Social: $1,768.57
· PO Box Renewal: $382.00
· Board Appreciation: $865.80
· Income: $6,872.39
· HR Nebraska Salary Survey Reimbursement: $500.00
· Membership Dues Received: $6,150.00
· Interest: $22.39
· Please see the full financial reports in DropBox for additional details.
· Shelby made a motion to approve the November and December 2025 financials; Allison seconded the motion. No board members opposed the motion.
· Update Bank Account Signatures:
· Add Signers: Nichole Hall; President and Jillian Ward; Treasurer
· Remove Signers: Jessica Citta, Past President
· Katie made a motion to approve the bank account signature updates; Abby seconded the motion. No board members opposed the motion.

Nichole Hall, President
· Nichole shared the Strategic Plan Review document. The board discussed the top focus areas, challenges, and wins.
· Study Group: Nikki stated that her and Amber talked and decided it was best to focus on having one study group per year. They are also working on finding more instructors.
· Jessica stated that Aaron Schmid, the President of Central Nebraska HR may be interested in teaching the union class. Nikki will reach out to him.
· Jesse will work on creating marketing to recruit more instructors. This can be included with the monthly e-mail to members.
· Nikki and Jesse will work together to get information on social media about switching the study group to 1x per year.
· Directed Networking Sessions:
· Tabletop conversation topics at each of the program meetings to encourage discussion.
· Coffee meet-ups. Erinn will work on coordinating this. Jesse suggested that we ask members at the January meeting if they would be interested in something like this and if so what days/times work best for everyone. Shelby and Erinn will work on getting this set up for next week.
· Nichole stated that we have seven Wax Buffalo gift cards that they gave us for individuals who did not end up attending the December social event. Katie will give these away to members throughout the year. Nichole also asked Wax Buffalo to donate a gift basket for our May raffle and they agreed to do so.
· Nichole asked board members if they have any location suggestions for our 2026 meetings. A number of board members offered up locations. Nichole will finalize the location and let board members know prior to the February meeting.
· Nichole asked board members if anyone had been asked specific questions regarding the SHRM lawsuit.
· As of now, nobody has been asked directly. If we do receive a question, please refer them to Nichole.
· Program Announcements
· Best Places to Work will be making an announcement.
· Amber may want to speak about the HR Advocacy Day.
· Katie will be giving away LincolnHR bags.
· Allison and Shelby will work together on getting a First Jobs Lincoln slide added to the slide deck.

Jessica Citta, Past President
· Jessica discussed the SHRM DMR requirement that will begin in three years. 
· SHRM told Sarah with HRAM that if they choose not to affiliate with SHRM, they will send a SHRM employee into the area to compete with HRAM.
· Jessica stated that the sooner we affiliate, the more benefits we receive versus no benefits once it’s required.
· The Western NE chapter is struggling as SHRM hosts their website so if they don’t affiliate, they’ll lose their website.
· Nichole is going to do more research into the DMR requirement and report back.

Amber Dingwell, President-Elect/SHRM Foundation/Government Relations (Absent)
· HR Advocacy Day is coming up on January 15th.

Katie Welp, Membership
· Current Members: 221 as of today.
· Katie stated that we are giving away LincolnHR bags during our January and February programs.
· Katie shared that on January 6th, she e-mailed 76 members who had not yet renewed, and their membership expired on January 1st.
· Katie stated that we need a process for contacting people who are no longer with their organizations. She is also curious if we can get both business and personal e-mails.
· Beth will reach out to the website and see if we can get two separate e-mail entries added.
· Katie sent messages/connection requests on LinkedIn, but she does not have a professional membership so she is unable to send unlimited messages.
· Katie asked board members to brainstorm solutions.
· Nikki stated that she has LinkedIn recruiter so she can message individuals if needed.
· There’s a few individuals who have sent in checks, but Beth has not yet been notified so once Beth is notified, she will get them updated.
· Jessica suggested sending the returned e-mail list to board members as we may know how to get ahold of some of them. Jessica volunteered to assist Katie with this task.
· Katie shared the January Program Registration numbers (as of 11 a.m. on January 6th).
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Shelby Garber & Erinn Criner, Programs
· January 2026
· Topic: Treating Every Person Like Family – The Power of Honor, Dignity, and Respect in Leadership
· Speaker: Charlie Colón, MBA; Owner/Operator |Chick-fil-A SouthPointe Pavilions
· Pre-Program Speaker: Best Places to Work – Ashley Connell, Woods Aitken (5-10 minutes). Will use PowerPoint.
· Location: SCC Continuing Ed Building
· Sponsor: Chick-fil-A
· Catering: Chick-fil-A
· February 2026
· Topic: TBD
· Speaker: Aaron Davis
· Location: SCC Continuing Ed Building
· Sponsor: TBD
· Catering: TBD
· March 2026 – There’s currently nothing on the program agenda for March. If you have any ideas, please send them their way. Nichole and Katie suggested Cara Kirsch. Nichole will loop Shelby in on correspondence.
· Topic: TBD
· Speaker: TBD
· Location: SCC Continuing Ed Building
· Sponsor: TBD
· Catering: TBD
Jesse Erickson, Marketing/Social Media
· Jesse will e-mail all board members asking for information to highlight each board member on social media to help our membership get to know the board and interact.

Allison Hatch, Workforce Readiness
· Allison stated that she met with Nichole, Robbie, and Stacy in December to learn more about the previous versions/scope of First Jobs Lincoln, Stacy has also shared past files with her.
· Allison shared what her next steps look like:
· Get a small working group together to solidify what we want the program to look like this year. She has asked Jessica Citta, Kelsey Blersch, and Mikki Sandin (on her team at LPED). They have a meeting schedule for tomorrow.
· Have the small working group meet with folks from TCA to talk through what they’re proposing and get their thoughts (and hopefully buy-in) and select dates for programming and career fair. They have a meeting scheduled for Friday.
· Make changes to website – description, contact information, dates, etc.
· Start building a broader committee – make a pitch at next programs meeting. This will be added to the slide deck.
· Ask committee members to help reach out to contacts that will become our champion employers.
· Plan our development programming (Ace it day, etc.).
· If any board members are interested in planning, please let Allison know.
· More to come!

Nikki Essay, Certification
· Nikki stated that the certification study group will only be held 1x per year. See notes above.

Kelsey Blersch, Community Outreach/Diversity
· No update.

Abby Freeman, College Relations
· Abby stated that she met with the UNL SHRM President, they are working on a Networking Event and Mentorship Details.
· Abby questioned what is LincolnHR’s goal for working with Colleges and Universities? (Talent Pipeline, Increase Membership, General Visibility, Something Else?)
· Nikki stated that she views LincolnHR as sharing our expertise.
· Nichole believes it’s good to continue building connections so that once they graduate, they know there’s resources to support them once they begin their professional career.
· Allison and Nikki discussed a yearly meeting at UNL and Allison suggested sponsoring at some point.
· Jessica envisioned College Relations and First Jobs Lincoln/Workforce Readiness to have a more cohesive relationship. Nichole also stated that Kelsey could assist with Community Outreach.
· In summary, Abby has the freedom to make the role what she wants.
· Beth stated Doane no longer has SHRM on campus. 

Upcoming Events & Important Dates
· HR Nebraska Volunteer Leadership Conference | March 26-27 (Omaha)
· SHRM National Conference | June 16-19 (Orlando, FL)
· HR Nebraska State Conference | August 26-28 (Omaha)

Meeting adjourned at 1:03 p.m. The next board meeting is scheduled for Wednesday, February 4, 2026, from 11:30 a.m. to 1 p.m. The meeting will be held at a new location; Nichole will keep board members posted!
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