Lead Human Resources Business Partner

The Nebraska Department of Health & Human Services (DHHS) is seeking an experienced and collaborative HR leader to serve as our Lead Human Resources Business Partner. This role plays a critical part in supporting leaders across the organization by providing thoughtful guidance on performance management, employee relations, and strategic workforce initiatives. The ideal candidate is a trusted advisor who leads with both data and empathy. This will be someone who brings strong leadership skills, sound judgment, and a commitment to helping teams succeed.

Our HR team is grounded in the values of trust, respect, excellence, collaboration, and wellness, and we are looking for a leader who embodies these principles by building strong relationships, approaching challenges with integrity and care, and supporting a workplace culture where both people and performance can thrive. 

We welcome candidates from outside of Lincoln for this role, though the Nebraska State Office Building is highly preferred for the main location. However, the position does require regular in-person presence in our Lincoln office on a week-to-week basis. The number of days spent in Lincoln will vary depending on business needs and availability - ranging from 2 to 5 days in a given week. 

Candidates should be comfortable with this expectation and able to travel to Lincoln regularly.

Salary: The pay range for this classification is $ 32.291 - $ 50.571 Anticipated range for this position is $80,000 - $95,000 annually, commensurate with education and experience, if approved.

Examples of Work:
The Lead HR Business Partner provides leadership and direction to a team of HR Business Partners while strengthening collaboration across HR functions. This role partners closely with leaders to support effective performance management and enhance the overall employee experience. In addition to guiding the HR Business Partner team, the Lead HR Business Partner will serve as the primary HR partner for an assigned area of the agency, providing consultation, coaching, and support to leaders and employees.
· Lead and support the HR Business Partner team to ensure consistent, high-quality HR partnership across the organization.
· Develop strong relationships with leaders to understand operational priorities and align HR strategies with organizational goals.
· Promote collaboration between HR teams and business units to deliver coordinated and responsive support.
· Use workforce data and insights to identify trends and recommend strategies that strengthen team performance and organizational effectiveness.

Requirements / Qualifications:
Minimum Qualifications: Bachelor’s degree in a related field and one year of related experience. Experience may be substituted for education on a year for year basis.
Preferred Qualifications:
· HR Certification as PHR, SPHR, SHRM-CP or SHRM-SCP.
· Demonstrated experience leading, mentoring, or coordinating the work of HR Business Partners or HR professionals.
· Experience working in complex, multi-site, or public sector organizations.
· Experience coaching leaders on performance management and conflict resolution.
· Strong ability to mentor and develop HR staff, fostering growth and consistency in HR practice

