LincolnHR March Board Meeting Minutes
Wednesday, March 4, 2026

Present: Nichole Hall, Amy Dorenbach, Allison Hatch, Jill Ward, Erinn Criner, Jessica Citta, Katie Welp, Amber Dingwell, Abby Freeman, Shelby Garber, Nikki Essay, Jesse Erickson

Absent: Kelsey Blersch, Beth Hemphill
	
Action Items:
· The board will move forward with our new mission statement and tag line.
· Nichole will e-mail Zach our social media feed preference for the website.
· Nichole will reach out to Kelsey regarding attending Dave’s presentation.
· Katie will send Amber additional DMR information.
· Nichole will reach out to Jason regarding Iowa going DMR and ask how membership numbers were affected.
· Shelby will reach out to Cara for the slide deck so Nikki can work on HRCI credits.
· Shelby and Erinn will connect with Ian on a giveaway item for the April program meeting.

Beth Hemphill, Chapter Management Professional (CMP) (Absent)
· If you have anything to be included in the e-mail blast, please e-mail it to Beth.

Amy Dorenbach, Secretary
· Jesse made a motion to approve the February minutes in Dropbox. Shelby seconded the motion. No board members opposed the motion.

Jill Ward, Treasurer
· February Financials (ending balance) - $74,184.35
· Expenses: $13,818.79
· Salary Survey: $9,625.00
· Program Expenses: $3,257.31
· Advertising board apparel & tumblers: $664.78
· Income: $2,430.34
· Membership Dues Received: $1,500.00
· SHRM (payments to Chapters for each Dual Member: $825.00
· Interest: $5.34
· Internal transfer from savings to checking was made in the amount of $12,200.00 to pay for the salary survey.
· The board discussed the salary survey in terms of it making a profit/losing money/utilizing it as a member benefit. Jessica believes that HRAM still wants to partner with LincolnHR in future years but utilize a different survey service. Nichole will discuss the salary survey at the next State Council meeting.
· Please see the full financial reports in DropBox for additional details.
· Katie made a motion to approve the February financials; Jesse seconded the motion. No board members opposed the motion.

Nichole Hall, President
· Nichole did a check-in with board members on their Strategic Plan Goals.
· Engaging Members
· Nichole stated that the coffee chats went very well.
· Mission Statement Review Results
· Mission Statement & Tagline Options
· Nichole shared the results and stated these are not the only options, simply what Chat GPT created for her.
· Katie prefers Option 2 with the tagline: LincolnHR | Building HR Community.
· Nikki and Allison also both like Option 2.
· Amber believes Option 2 fits with the goal that LincolnHR has and is well-aligned with some of our short-term goals.
· The board agreed to proceed with Option 2.
· Mission Statement: LincolnHR empowers HR professionals to connect, grow, and lead in their organizations and our community.
· Tagline: LincolnHR|Building HR Community.
· Zach has prepared website analytics and social media feed options for us to consider.
· Top 20 Pages or Posts
· LinkedIn Feed 1
· LinkedIn Feed 2
· Facebook Feed 1
· Facebook Feed 2
· Amber prefers Option 1; stating it looks a little bit cleaner.
· The board prefers using LinkedIn over Facebook as it’s more professional.
· The board elected to utilize LinkedIn Feed 1. Nichole will e-mail Zach after our meeting.
· Internal Board communication – E-Mail vs. Slack?
· The board agreed to continue utilizing e-mail.
· Shelby suggested board members using the reply all function less and being a bit more mindful of who actually needs to receive the response.
· Nichole stated she has overcommunicated a bit to ensure that new board members are up to date and aware of things occurring. She will be mindful of this in the future.
· Nichole stated that SHRM began a beta launch of their new Tiered HR Professional Membership on 2/17/26.
· Nichole shared the SHRM Volunteer Leader Specialty Credential. This is a free resource to utilize.
· Nichole stated that David DeNotaris reached out to her. He is a blind, professional speaker. He will be presenting at the NCBVI training. Details are in her previous e-mail. If you wish to attend, you can drop by at any time; it would only be about 20-30 minutes. He is working to train individuals to be less afraid to speak to HR professionals.
· Nichole asked if anybody would like to attend with her. Nikki is going to check her calendar to see if she’s available. Amber suggested that Kelsey may want to go as she works in recruiting. Nichole will reach out to her.
· If you think of any members who may be interested, reach out to Nichole.
· Nikki and Shelby suggested publicizing it, perhaps with a social media post. Nichole will think through the details and let Jesse know if she wants a social media post done. Amber suggested if we don’t make a post encouraging members to attend, make one sharing that board members did attend.
· Erinn suggested perhaps doing a panelist program meeting who would speak about recruiting from different pools of individuals. IE people with disabilities, individuals who have been incarcerated, etc.
· HR NE Board Meeting Updates
· Nichole discussed the partnership with HR NE and the state Safety Council.
· Nichole discussed additional DMR information that was presented at the State Council meeting.

Jessica Citta, Past President
· Jessica discussed DMR more in-depth.
· Nichole stated that we could invite Heather Merrick to speak to the board more about DMR.
· Katie is going to send Amber some additional DMR information from a webinar that she attended.
· Amy and Jessica suggested reaching out to either Jason or Iowa chapter presidents to see how going DMR has affected their membership numbers.

Amber Dingwell, President-Elect/SHRM Foundation/Government Relations
· No update.

Katie Welp, Membership
· Current Members: 248
· Katie stated that she will be virtually attending the March program, so she is unable to help out in person.
· Katie gave Nichole the giveaway items for the March meeting.
· Katie asked if we have interest in sending out something to SHRM members in Lincoln who are not part of LincolnHR. Please see below:
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· Nichole asked if this would be an e-mail or physical mailing. Katie is unsure what SHRM would provide us.
· Jesse likes the idea of sending out a mailer.
· Board members will consider and discuss this at the VLBM. We will discuss it again at the April board meeting.
· https://shrm.formstack.com/forms/atlarge_and_expired_members_list_request_form

Shelby Garber & Erinn Criner, Programs
· March 2026
· Topic: Practical Takeaways for Benefits Renewal
· Speaker: Cara Kirsch
· Location: SCC Continuing Ed Building
· Sponsor: Cara Kirsch
· Catering: Goodcents Subs
· Notes: Short 3-5 question survey prior to meeting to shape content – will let Jesse & Beth know. Send out with marketing & registration confirmation.
· Erinn questioned if we ever allow over the maximum registrants on the website due to some people registering and not attending. Katie stated that we have not, but Zach could increase the limit.
· Nikki stated that she has not yet received the slide deck from Cara for the HRCI credits. Shelby will attempt to get this from her.
· Erinn stated that the coffee chats went well with very engaging conversation.
· Erinn and Shelby discussed different locations and also eventually potentially finding a central location for this.
· April 2026
· Topic: Community Service Project – Family Hygiene Drive vs. making individual packages.
· Giveaway from sponsor? If you bring an item, you get entered into the drawing. Nichole shared that Ian stated he would be happy to provide a giveaway. Shelby and Erinn will connect with Ian on this.
· Speaker: Erinn Criner – HR being influence without authority
· Location: SCC Continuing Ed Center
· Sponsor: Gallagher
· How much is Ian offering: $750.00
· Catering: Isles Pizza
· May 2026
· Topic: Legal Update
· Speaker: Koley-Jessen - FREE
· Location: SCC Continuing Ed Building
· Sponsor: Omnify Employee Benefits
· Catering: TBD

Jesse Erickson, Marketing/Social Media
· Jesse shared the BPTW Saltdogs Giveaway Options
· The board narrowed it down to a chip clip or an ice pack option. More to come. 

Allison Hatch, Workforce Readiness
· Allison stated that she and Abby met to talk through how we can partner to support employer/LincolnHR member engagement with college career-focused events and opportunities. She also met with Julie Hippen at LPS to confirm she’s on board with Allison summarizing and sharing out details about employer/LincolnHR member engagement with take charge-related activities at LPS, like mock interview fairs. Upcoming conversation with TCA team to structure partnership with TCA.

Nikki Essay, Certification
· No update.

Kelsey Blersch, Community Outreach/Diversity (Absent)
· No update.

Abby Freeman, College Relations
· Abby stated that there is an upcoming event with UNL SHRM!
· Future HR Leaders Night, March 31 6-7:30pm, Panel & light networking.
· Revamped from last year to focus more on learning about field of HR. Still unknown how many students will come but we thought making it more HR focused felt more intentional. 
· Will need some panelists who represent various disciplines for HR—will do some LinkedIn outreach but if there are board members who are interested that she can keep on standby, let her know – will be able to confirm with individuals by March 20. 
· Working with Jesse on Canva Graphic for marketing.
· Nichole stated that she will attend the event.
· Abby asked for New Ideas: Want to find better ways to engage given the instability of the UNL SHRM club.
· HR Interns in Lincoln
· Should we consider some type of event/activity to support those interning in HR areas across Lincoln.
· Is there a way to market/LincolnHR to these people, or even just understand who might be an HR intern?
· First HR job? Any ways we could potentially provide support or welcoming environment to those who just start their first HR job (varying populations—the new college graduates (more connected to CR) and then those who moved to HR later in life—might be better suited elsewhere but wanted to acknowledge there may be diversity in the population) 

Upcoming Events & Important Dates
· HR Nebraska Volunteer Leadership Conference | March 26-27 (Omaha)
· SHRM National Conference | June 16-19 (Orlando, FL)
· HR Nebraska State Conference | August 26-28 (LaVista)
· Jill will register anyone on the Board who would like to attend. Jill will put a form together and send it out to board members.

Meeting adjourned at 12:52 p.m. The next board meeting is scheduled for Wednesday, April 1, 2026, from 11:30 a.m. to 1 p.m. The meeting will be held at Assurity Life Insurance Company; 2000 Q Street, Lincoln, NE 68503.
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- External Listing: We provide the name, company, and physical address for the At-Large
SHRM Members who are within your chapter's zip code range. This listing is used to mail a
communication to At-Large members. The request form below and the final version of the
communication must be submitted in order to obtain this list. For example, If your chapter is
hosting a membership drive and you wish to send flyers out to everyone, you would request
this type of listing





