LincolnHR April Board Meeting Minutes
Wednesday, April 1, 2026

Present: Nichole Hall, Amy Dorenbach, Allison Hatch, Jill Ward, Erinn Criner, Jessica Citta, Katie Welp, Amber Dingwell, Abby Freeman, Shelby Garber, Nikki Essay, Jesse Erickson, Kelsey Blersch, Beth Hemphill

Absent: N/A
	
Action Items:
· The board will actively engage with other members during the program meeting in an attempt to gain feedback regarding what our membership group wants.
· Amber will work with Jill after the April meeting to set up the online ticket process for the May Basket raffle.
· Katie will e-mail all members registered for the April program and remind them about the donation requests and attach the digital flyer.
· Jesse will order 300 ice/hot packs for the Best Places to Work Event.
· Jesse will e-mail board members reminders to complete their bios for social media.
· Jesse will create a half sheet membership document. Amber will e-mail Jesse a reminder for this.
· Allison will ask Josh if he’s available to announce the career fair and upcoming job shadowing opportunities at the program meeting.
· Nikki will e-mail Beth verbiage to use in an e-mail blast looking for study group instructors.

Beth Hemphill, Chapter Management Professional (CMP)
· If you have anything to be included in the e-mail blast, please e-mail it to Beth.

Amy Dorenbach, Secretary
· Shelby made a motion to approve the March minutes in Dropbox. Amber seconded the motion. No board members opposed the motion.

Jill Ward, Treasurer
· March Financials (ending balance) - $74,950.58
· Expenses: $1,389.72
· Program Expenses: $256.78
· Career Expo: $350.00
· Income: $2,155.95
· Membership Dues Received: $1,050.00
· Sponsor a meeting: $500.00
· Salary and Benefits Survey: $300.00
· Please see the full financial reports in DropBox for additional details.
· Allison made a motion to approve the March financials; Abby seconded the motion. No board members opposed the motion.

Nichole Hall, President
· Nichole did a check-in with board members on their Strategic Plan Goals.
· Engaging Members
· Study Group Revamp
· Volunteer Leadership Conference Report
· Amber stated that the Volunteer Leadership Conference was great. They had time to meet with other chapter members in their roles and also each local chapter had time to meet.
· Amber suggested having LincolnHR ambassadors. Nichole stated that she believes LincolnHR has done great this year about spreading out and interacting with other members more during meetings.
· Jesse stated that LincolnHR has 88 new followers this year and social media engagement is up.
· Amber asked each board member to engage with 2-3 new groups of individuals at the program meeting to ensure that LincolnHR is providing what our membership wants and getting feedback.

Jessica Citta, Past President
· No update.

Amber Dingwell, President-Elect/SHRM Foundation/Government Relations
· Amber discussed the upcoming May Basket Raffle – any baskets are welcome! If you have any contacts or vendors that you work with who may be interested, let her know and she can reach out to them.
· Amber reminded board members that as part of LincolnHR’s bylaws, board members are required to donate $30 to SHRM throughout the year. The raffle is a great time to do that.
· Nikki asked what the typical monetary value for a basket is. Amber stated approximately $75 - $100. LincolnHR will also do a thank you shout out for all basket donations on social media.
· Amber will reach out to Jill after the April meeting to get the online ticket process set-up.

Katie Welp, Membership
· Current Members: 253; as of 3/26 at 10 a.m.)
· Katie stated that she has updated the analytics review file. This is saved in Dropbox in the Analytics folder.
· Katie reviewed the number of members who have attended all three program meetings this year versus just one or two of them.
· Katie stated that she is planning to e-mail all registered to attend the April event and remind them about donation requests and attach the flyer. Katie asked if someone could send the flyer to her. Erinn is going to e-mail Katie the digital flyer.
· Katie asked board members if they think of any data they may want to see, just ask!

Shelby Garber & Erinn Criner, Programs
· April 2026
· Topic: Influence Without Authority
· Community Service Project - Family Hygiene Drive
· Giveaway from sponsor
· Speaker: Erinn Criner
· Location: SCC Continuing Ed Building
· Sponsor: Gallagher ($750 + Giveaway)
· Catering: Isles Pizza
· May 2026
· Topic: Legal Update
· Speaker: Koley-Jessen - FREE
· Location: SCC Continuing Ed Building
· Sponsor: Omnify Employee Benefits
· Catering: TBD
· Note: May Basket Raffle for SHRM Foundation
· Ideas from Planning Session – Fall 2025
· June (Jessica): Christina Danforth “Branding HR”. Jessica does not have a connection with her. Nichole with go through her LinkedIn messages and see if she can find some contact information for Christina.
· July: OPEN
· September (Amber): Comp & Benefits, potential HUB sponsor (Megan Septak)
· October (Kelsey): Networking of HR Professionals, Professional Clothing Drive
· November (another legal update): Is two legal updates in one year effective? The board agreed that two legal updates is definitely okay and not too much.

Jesse Erickson, Marketing/Social Media
· Jesse shared the BPTW Saltdogs Giveaway Options.
· If we get 250 of each, either the chip clip or the cold/hot pack, the total cost would be approximately $800.00.
· Amber suggested finding a way to freeze the ice packs prior to handing them out.
· The board agreed for Jesse to order 300 of the ice packs for this year and then order another 300 next year.
· The baseball game event will be held on Thursday, June 4th. Board members can put this date in their calendars to assist in figuring out how to get the ice packs frozen prior to the game.
· Jesse will e-mail out reminders for board member bios who have not yet responded.

Allison Hatch, Workforce Readiness
· Allison stated that she has been working with the career academy for a job shadowing day. They are wanting to start announcing this to companies soon. Josh has sent her the list of who is currently registered for the career fair.
· Allison compared two lists from Josh and Katie and was surprised that there was not much overlap between the two.
· Beth suggested Josh stop-in at the meeting to announce the upcoming career fair and job shadowing opportunities. Allison will ask him and see if he’s available.
· Amber questioned if we need to do something in reverse at the career fair. The board agreed it would be great if after the career fair, LincolnHR could chat with some of the employers.
· Amber asked Jesse if she could create a 1/2-page membership document to hand out. Amber will send Jesse an e-mail.
· Nichole stated we could also invite individuals to attend a program meeting free of charge.

Nikki Essay, Certification
· Nikki stated that she is still looking for individuals to lead study groups. She is struggling with finding individuals to devote three hours to a Monday each year. Nikki is still looking for individuals to lead the following:
· Structure of the HR Function;
· Learning and Development;
· Final Practice Test.
· Jesse gave Nikki a few names to reach out to at UNL.
· If you know of anyone who is certified and would be interested, please send them her way. Beth will include this information in an e-mail blast. Nikki will e-mail Beth some verbiage.
· Amber suggested we pay for someone’s study group and in return, ask them for a commitment to teach a study group for two years. Katie suggested instead of paying for somebody’s study group, we pay for their LincolnHR membership. Nikki stated we could utilize this option as a last resort.

Kelsey Blersch, Community Outreach/Diversity
· No update.

Abby Freeman, College Relations
· Abby provided a recap of the UNL event that was held last night.
· Abby stated the event went fine. The professors mentioned that they would like to have practitioners come to classes.
· Nichole stated there were approximately three to four students there who were pursuing HR degrees. Approximately twenty students were in attendance.
· Abby believes leveraging the professors and the classes may be a better use of our resources.
· Allison suggested doing some overlap with interns and LincolnHR programs. There may be a better opportunity for this during the summer months when school is out of session. Nikki suggested a “take your intern to work” sort of day.

Upcoming Events & Important Dates
· SHRM National Conference | June 16-19 (Orlando, FL)
· HR Nebraska State Conference | August 26-28 (LaVista)
· Jill will register anyone on the Board who would like to attend. Jill will send a reminder e-mail out to board members.

Meeting adjourned at 12:50 p.m. The next board meeting is scheduled for Wednesday, May 6, 2026, from 11:30 a.m. to 1 p.m. The meeting will be held at Assurity Life Insurance Company; 2000 Q Street, Lincoln, NE 68503.
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