LincolnHR June Board Meeting Minutes
Wednesday, June 3, 2026

Present: Nichole Hall, Amy Dorenbach, Erinn Criner, Katie Welp, Amber Dingwell, Abby Freeman, Nikki Essay, Beth Hemphill, Kassee Minzel, Jessica Citta, Kelsey Blersch, Shelby Garber, Jill Ward

Absent: Jesse Erickson, Allison Hatch
	
Action Items:
· Nichole will e-mail board members final detail information for the BPTW Celebration at the Saltdogs game.
· Jill will pick up the basket raffle cash from Beth.
· Kassee will look into being able to tag new members on social media.
· Kelsey will reach out to LYPG to begin the partnership with LincolnHR.
· Nichole will add a reminder to the agenda for September to announce the membership price increase to $175.00 for 2027.
· Katie will double-check her math and e-mail Beth to get a discount code for members through the end of the year.
· Erinn will get the program information updated for July.
· The board will take Kassee’s suggestions and continue interacting with LincolnHR posts on social media.
· Nikki or another board member will announce the 2026 Fall Study Group at the upcoming program meeting.
· Abby will reach out to Zach to request a form to collect HR intern contact information get added to our website.

Beth Hemphill, Chapter Management Professional (CMP)
· If you have anything to be included in the e-mail blast, please e-mail it to Beth.

Amy Dorenbach, Secretary
· Abby made a motion to approve the May minutes in Dropbox. Amber seconded the motion. No board members opposed the motion.

Jill Ward, Treasurer
· April Financials (ending balance) - $72,381.77
· Expenses: $6,432.72
· HR Nebraska State Conference: $4,500.00
· Program Expenses: $417.12
· SHRM Conference: $692.40
· Income: $4,138.91
· Membership: $1,050.00
· Sponsor a Meeting: $2,750.00 (Gallagher, Omnify, & Kirsch Group (2027))
· Program: $225.00
· May Financials (ending balance) - $69,419.97
· Expenses: $3,945.28
· Chapter Management Fees: $2,000.00
· Best Places to Work: $667.73
· Insurance: $335.00
· Income: $883.48
· Basket Raffle: $630.00
· Program: $100.00
· Membership: $150.00
· Please see the full financial reports in DropBox for additional details.
· Amber gave Beth the cash she received for tickets from the basket raffle. Jill will pick it up from Beth this afternoon at her office.
· Amber made a motion to approve the April and May financials; Shelby seconded the motion. No board members opposed the motion.

Nichole Hall, President
· Nichole did a check-in with board members on their Strategic Plan Goals.
· Engaging Members
· Erinn suggested welcoming new members at each of our program meetings.
· Nichole suggested tagging new members on social media. Kassee will look into this more. Amber didn’t recall a way to tag people if they weren’t following the page or if she wasn’t already connected with them on social media.
· BPTW
· Celebration at Saltdogs game – June 4th at 4:30 PM
· Quite a few board members are attending. Nichole will send out an e-mail with additional information.
· Nichole has the ice packs and will freeze them ahead of time. She also will bring cooler backpacks to keep them frozen prior to handing them out.
· Amber reminded everyone to wear LincolnHR apparel if they have any.
· Nichole discussed collaborating with Lincoln Young Professionals Group (LYPG). Allison, Kelsey, Amber, Abby and Nichole met with Susan from LYPG and brainstormed these ideas.
· Share each other’s calendar of events.
· YP Grows Events in September.
· YP Gives.
· YP Week in October.
· Share each other’s social media posts.
· Would we allow them to speak before one of our meetings without sponsoring if we were given the same opportunity to speak at one of their events?
· Amber stated that they have a good amount of members that LincolnHR would be able to connect with. However, we want to ensure that we don’t open ourselves up to too many partnerships. Shelby and Kelsey also both agreed it would be a good partnership and that we would be able to help each other out.
· The board agreed we would move forward with the partnership with LYPG. Kelsey will reach out to them.
· Nichole stated that SHRM announced local chapter conversion to DMR is no longer mandatory.
· Still a good investment of time to explore the benefits.
· Nichole reminded board members that our LincolnHR July board meeting is via e-mail only. No in-person or Zoom meeting will be held.
· Nichole discussed the SHRM Impact Award – You can submit beginning June 1. - More Info.
· Nichole suggested the First Jobs Lincoln program. Jessica stated this would be a better goal for next year as this is a re-building year for First Jobs Lincoln.
· Jessica and Nichole explained what the SHRM Impact Award is and why LincolnHR would want to submit for it.

Jessica Citta, Past President
· No update.

Amber Dingwell, President-Elect/SHRM Foundation/Government Relations
· Amber stated that the May Day basket raffle was a huge success – thanks to everyone!
· Erinn suggested for future years, we post that raffles must be entered by 11:45 so the program can start on time.
· Shelby suggested potentially having the meeting go until 1:30 to allow time for the raffle.
· Beth stated from her experience, the meeting typically runs later due to the raffle and to just let speakers know that the program won’t start until around 1:10.
· Jessica suggested doing the raffle at the end. Beth believes some people need to leave early and would not buy tickets.
· The board agreed to keep the raffle before the meeting and perhaps have the meeting run 15 minutes late.

Katie Welp, Membership
· Current Members: 260; as of 5/26 at 12:00 PM
· Katie discussed pricing for mid-year members to potentially go through all of the following year.
· If you pay for June, July, and September as a non-member = $75.00.
· Pay for membership in October – December, which makes you a member for all of 2027 also, = $150.00.
· Total cost is $225.00.
· vs. paying for a membership for the rest of 2026 and then again in 2027 = $300.00.
· Perhaps we should do a $225.00 deal with a code to match this price?
· Or, if we are going to increase our rates for next year – which Katie believes we should to $175.00 – do a code for $250.00 which would again match the price.
· The board agreed to do a price increase to $175.00 for the year and do a $275.00 code. Katie believes we should be transparent with our members and announce the price increase in the fall, around September. Nichole will add the reminder to the agenda for September.
· Katie will double-check her math and e-mail Beth to get a code for members.
· Katie asked if we need to get the coffee chat for June on the website and if there’s a location planned for the event.
· Shelby stated that coffee dates are listed on the website and locations are all planned. Erinn stated that she tried to plan locations in different parts of town.

Shelby Garber & Erinn Criner, Programs
· June 2026
· Topic: Second Chance Hiring
· Speaker: Panel: Steve Fannon – NDCS; Amy Doty – SCC; Jeremy Bouman – RISE; Erick Carrillo – NDOL
· Location: SCC Continuing Ed Building
· Sponsor: TBD
· Catering: Mr. Goodscents
· July 2026
· Topic: TBD
· Speaker: TBD
· Location: SCC Continuing Ed Building
· Sponsor: TBD
· Catering: TBD
· Ideas from Planning Session – Fall 2025
· July: Erinn has confirmed a speaker for July and will get the program information updated.
· September (Amber): Comp & Benefits, potential HUB sponsor (Megan Septak)
· October (Kelsey): Networking of HR Professionals, Professional Clothing Drive
· November (another legal update)

Kassee Minzel (Interim)/Jesse Erickson (Absent), Marketing/Social Media
· Kassee stated she has been researching ways to extend our reach on LinkedIn by being more strategic with our posts.
· Getting engagement early so it’s pushed more to the LI community. Less engagement early = less push to the greater community by LI.
· Comments and “dwell time”: Posts with actual conversations get up to 4x more views than posts people just scroll past.
· Putting external links in the comments instead of the body of the post: LI suppresses posts with links that direct people away from their site. 
· Kassee suggested ideas for how to get people more engaged.
· Asking questions at the end of posts.
· Implementing some sort of monthly post: ex. HR Tip Tuesday or Watercooler Wednesday (try to post some sort of poll to get people talking), Must Read Monday where we get people to suggest or discuss growth & development books.
· Kassee discussed how board members can help boost engagement.
· When a LHR post drops, try to take 30 seconds to engage asap (you can sign up to be notified of new posts by clicking the bell icon on LincolnHR’s LinkedIn homepage if you’d like).
· Leave a meaningful comment – Drop a quick line, ask a question, or share your thoughts (ex. Can’t wait or This is such an important topic). This creates the “dwell time” the algorithm loves.

Allison Hatch, Workforce Readiness (Absent)
· No update.

Nikki Essay, Certification
· Nikki stated that the Fall 2026 study group registration is open!
· Beth and Amber confirmed that Nikki will get an e-mail when individuals sign up. No individuals have signed up yet.
· Nikki or another board member will make an announcement at the program.
· Nikki confirmed that all sessions have an instructor!
· Shelby volunteered to do the final certification study group session.

Kelsey Blersch, Community Outreach/Diversity
· No update.



Abby Freeman, College Relations
· Abby stated that she met with Allison. They are working on curating a list of ways to engage with our educational partners. They will have more to share once the school year starts.
· Abby shared they are looking to support a MyTern Coffee in August where LincolnHR has a few people show up to.
· Abby would like to message members or post on our website to see who companies have as HR Interns this summer/into the school year.
· Abby would like to be able to message HR interns and invite them to the July meeting, the coffee event in August, and potentially give them a swag item. The board agreed this is a great idea.
· Abby will message Zach to get this added to our website.
· Kassee suggested doing a cheaper rate for interns to attend the LincolnHR program meeting. The board agreed to do this. 
· Nichole has a contact who reached out to her who will be moving to Hastings. She asked board members to ponder how we could assist members who will be moving to different areas.
· One idea was to connect them with the Chapter President of their new area.

Upcoming Events & Important Dates
· Best Places to Work Celebration | June 4th (SaltdogsStadium, Lincoln)
· SHRM National Conference | June 16-19 (Orlando, FL)
· LincolnHR July Board Meeting – E-Mail Only
· HR Nebraska State Conference | August 26-28 (LaVista)

Meeting adjourned at 12:38 p.m. The next board meeting is scheduled for July and will be via e-mail only. No in-person or Zoom meeting will be held.
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